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About the Committee (Draft): 
 
The ESP Diversity, Equity & Inclusion committee will oversee the anti-racism work of the MPA in 
Environmental Science and Policy program, provide accountability for the implementation of 
recommendations that emerge from committee discussions, and communicate periodically with 
students, alumni, and faculty on the program’s progress. 
 
The committee will determine how it functions and set its own agenda. The committee will 
comprise two members each from the faculty, student body, alumni, and staff. Students and alumni 
will solicit self-nominations from their peers, and they will select their respective committee 
representatives. Students will serve on the committee for the duration of the program. Alumni 
representatives will serve on the committee for terms of up to two years, but no less than one, in 
order to ensure continuity and sustained effort. The committee may occasionally invite others to 
meetings, who can provide expertise or valuable perspectives. 
 
The faculty representatives may include the program director and another member selected through 
a self-nomination process. The staff representatives will be selected from among the program 
administrators. 
 
The committee will convene on a quarterly basis, and it will be initially chaired by the Earth 
Institute’s Director of Academic and Research Programs. The chair serves a one-year renewable 
term. The position of chair may rotate among committee members, if the committee so decides. The 
committee is to make decisions by consensus. 
 
According to Scholtes and Streibel, “Consensus decision making is a search for the best decision 
through the exploration of the best of everyone’s thinking. As more ideas are addressed and more 
problems are discussed, a synthesis of ideas takes place and the final decision is often better than any 
single idea presented at the beginning. Consensus does not mean: a unanimous vote, everyone 
getting what they want, everyone final comes around to the right opinion, reaching a compromise. 
Consensus means: everyone understands the decision and can explain why it’s best; everyone can 
live with the decision.” (The Team Handbook, 3rd ed., p. 3-27). 
 
Members:  
 

• Dr. Steve Cohen (Faculty) 

• Dr. Adela Gondek (Faculty)  

• Rashika Choudhary (Current Student) 

• Maya Navabi (Current Student) 

• Rachel Patterson (Alumni)  

• Iara Vicente (Alumni)  

• Stephanie Hoyt (Staff) 

• George Sarrinikolaou (Staff) 
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ESP Diversity, Inclusion and Equity Committee 
Initial Meeting Agenda 

November 20, 2020 
4:00 pm – 5:30 pm ET 

Zoom 

 

4:00 pm - 4:10 pm Introductions All 

4:10 pm - 4:40 pm Purpose and Function 
George with Committee 

Members 

4:40 pm – 5:00 pm 
Review of actions to date, new 
syllabus, consultant contract. 

Stephanie 

5:00 pm – 5:25 pm 
Brainstorming of actions for 

the Spring semester 
All 

5:25 pm -5:30 pm Next steps and Adjourn George 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://columbiauniversity.zoom.us/j/98367058760?pwd=aVRJdUs1aVRCQnhaNTR3MkpyU1ZsQT09
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List of Actions 

Curriculum 

Course  Semester  Updates  
Sustainability 
Management 

Fall 2020 The study of equity, including the strategy of 
stakeholder engagement, has been incorporated 

into all sections of the required Sustainability 
Management course. 

Ethics, Values, and 
Justice 

Fall 2020 Reworked the required Environmental Ethics 
course to focus additional attention on issues of 
race, including who suffers most from climate 

change. 

Workshop Fall 2020 Modified the political analysis and performance 
management outputs in the Fall workshop to 
account for anti-racism/environmental justice. 

Workshop Spring 2021 Workshop selection in the Spring may include 
projects that pertain to anti-racism, but it will 
continue to be based on student preferences 

and the faculty’s ability to obtain projects that 
reflect students’ interests. 

Workshop Future topics We will seek to include environmental laws that 
pertain to equity and environmental justice. 

New Elective Spring 2021 Building Resilience in 21st Century Detroit: 
Roots and Remedies to Racial Injustice 

All Courses Fall 2020 and beyond We have encouraged faculty to incorporate 
anti-racism/environmental justice into all 

course materials when possible. 

 

Co-Curricular 

Name Date Number of ESP 
Students in 
attendance 

Honorarium  

Building Resilience in 
21st Century Detroit: 
Roots and Remedies 
to Racial Injustice, 
from Policing to 
COVID-19 with 
Donna Givens 

July 23, 2020 
 

6 $2,000 

Anti-Racism 
Workshop 

August 3, 2020 40 - 

Intersectional 
Environmentalism 
with Leah Thomas 

September 23, 2020 6 $2,000 
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Anti-Racism Monthly 
Training 

September 18, 
October 16, 

November 20, and 
January 15 

20-30 Students $2,000 

We Act Skill Seminar 
on Environmental 

Justice and Activism 
October 24, 2020 5 $1,500 

Stopping the Atlantic 
Coast Pipeline: 

Lessons Learned from 
Indigenous and 

Environmental Justice 
Advocate Donna 

Chavis 

November 13, 2020 7 $500 

 
 

Faculty/ Student/ Staff Diversity 
Fellowship  Dean's Fellowship in 

Environmental 
Science and Policy 

The fellowship is intended for student from 
historically underrepresented groups, including 
but not limited to: Blacks/African-Americans; 
Hispanics; Native Americans/Alaska Natives; 

and persons having origins in any of the 
original peoples of Hawaii, Guam, or Samoa. 

Committee Diversity, Inclusion, 
and Equity  

Creation of a Permanent Committee  

Orientation Anti-Racism Training  Moving forward, orientation will include a 
session on anti-racism  

Recruitment Expanded traditional 
efforts to include the 

intentional 
recruitment of BIPOC 

Students 

Postering, advertising, social media, and emails. 
 

Recruitment LinkedIn Creation of educational layers on LinkedIn ads 
that specifically target HBCUs and MSIs. 
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Consultant Contract 
     
Department or School Name:  MPA in Environmental Science and Policy (SIPA) 
 
PI or Project Name: DE&I Audit- MPA ESP 
 
Project Start Date: 11.16.20 Project End Date:  6.1.20 
 
ARC Requisition #: __________________ 
 
Supplier Name: IERE Strategies, LLC 
 
*Note: Project dates should not begin prior to the issuance of an official University Purchase 
Order. 
Explain any different schedule in the description below. 

 
Describe the work to be performed by the Supplier, with project goals, objectives, and any 
related phases.   

 
MPA in Environmental Science and Policy Program   
This immersive one-year program prepares future environmental sustainability leaders to 

address the most serious and complex environmental problems the world faces. 

Founded two decades ago, it is the world’s premier program of its kind, and is offered 

jointly by the School of International and Public Affairs and Columbia's Earth Institute. It 

seamlessly integrates science with environmental policy and management. Graduates hold 

key positions in important organizations worldwide in the public, private, and nonprofit 

sectors. 

Number of current students: 42 
Number of faculty: 20 
Number of alumni: 925 
Number of required courses: 17 
 
The aim of this work is to gather as much DE&I-relevant data as possible so as to determine 
patterns and themes related to the climate within the MPA in Environmental Science and 
Policy Program by conducting surveys, focus groups/interviews, curricular analysis, 
classroom observations, human resource policy analysis, and any other useful/relevant 
data sets that clients have gathered on their own. Detail below:  

● SURVEY: Conducting an anonymous survey that will be distributed to all current 

students, faculty, alumni, and staff. Both the quantitative and qualitative data from 

the surveys will be analyzed for patterns/themes, and significance. This survey will 

https://www.mpaenvironment.ei.columbia.edu/
https://www.mpaenvironment.ei.columbia.edu/
https://www.mpaenvironment.ei.columbia.edu/
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be created and deployed by IERE. MPA ESP will help facilitate contact with the 

various groups, and will encourage participation.  
● FOCUS GROUPS/INTERVIEWS: The survey will feature an option for respondents 

to register personal contact information if they wish to participate in confidential 

focus groups and/or interviews. The total number of groups/interviews will be 

determined by the number of persons who register interest on the survey. Focus 

groups and interviews will be conducted and recorded (via zoom) and analyzed by 

IERE. The transcription will be completed by a reputable firm. 
● SYLLABI: Curricular analysis: IERE will analyze 10 of the 17 syllabi from the MPA 

program.  
● HR POLICIES: Human resources policies: Most faculty seem to be adjunct; IERE 

will examine the process of identifying/hiring adjunct and their onboarding 

processes.  Questions related to HR policies will be asked in the survey. IERE will 

interview staff who are directly involved with hiring and onboarding of adjunct.  
● OBSERVATIONS: Classroom observations: IERE will observe some of the required 

courses. Classes selected for observation will be observed at least 2 class sessions in 

a row. MPA ESP will inform faculty of the observations and secure permission from 

individual faculty whose classes will be selected.   
● MISCELLANEOUS: IERE will collect any reports on DE&I that MPA ESP and/or 

EI have created on their own prior to this audit. IERE will meet with the DE&I teams 

within MPA ESP during and after the data collection.  
 
 
Report to be generated on findings and recommendations after this analysis.  

 
 
Describe key deliverables/expectations/milestones to be furnished by Supplier (i.e. reports, 
data, website, applications, executive candidates, completed services, and 
timeframes/milestones, etc.) 

 

1) November 23: surveys concluded, start of interviews. Progress report submitted to MPA 
ESP with invoice #1  

2) December 18: Conclusion of focus groups, interviews, and classroom observations. 
Progress report submitted to MPA ESP with invoice #2  

3) When the project is completed (date TBD) Final reports with recommendations submitted 
to MPA ESP with invoice #3 
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Indicate Columbia resources required to complete the Scope of Work (i.e. systems access, 
equipment, workspace, staff, etc.) 

 
None. 
 
 
 
 
 
 
 
 
 

 
What is the final product provided by the Service Provider (i.e. training, web design, research, 
software coding, programming, photography, videography, marketing, graphic design, etc.)? 

 
 
Final report with recommendations.  
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Payment Terms 
In full monetary consideration for the performance of this SOW by the Service Provider 
hereunder, the University shall reimburse the Service Provider in an amount not to exceed 
$16,700____________, which is based on (select one below): 
 

☐ A fixed fee including all costs; or 

☐    A rate of $_________per ________ (i.e. hour/day/month, etc.) for such units of 
time as the Service Provider actually performs services as called for by this SOW; or 

☐ A milestone rate schedule as specified in an addendum to the Agreement; or 

☐ A percentage rate schedule specified as follows: ______________________ 

☐ The attached detailed payment schedule as agreed by the Parties 

 
 
 

Note:  The total consideration provided in this SOW includes any and all related expenses, 
including travel, transportation and subsistence expense, which shall be reimbursed to the 
Service Provider in accordance with the reimbursement practices of the University; or as 
otherwise specified in an addendum to this Agreement.    
 
 
 
“Service Provider”     Columbia University Department/School 
       (Business Owner) 
 
Sign:    _____________________________  Sign:     __________________________ 
 
Name:  _____________________________  Name:   __________________________ 
 
Title:    _____________________________  Title:    ___________________________ 
 
Date:    ______________________________ Date:    ____________________________  
 
   
NOTE:  This SOW is governed either by the Terms and Conditions as set forth in the attached 
Agreement between the parties or, if no such formal Agreement has been agreed upon by the 
parties, by the terms and conditions of the Columbia University Purchase Order 
(http://finance.columbia.edu/files/gateway/forms/Purchase%20Order%20Terms%20and%20Co
nditions%20080115.pdf). 
 

 
Please attach any additional information or supplier  
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proposal to best qualify the Scope of Work with specific details for this engagement. 
 
 
 
 
 
 

ADDENDUM  
 

Payment will be made as outlined below:  
 
 
Invoice #1, 11/16/20, $5,566 
 
Invoice #2, date, $5,567 
 
Invoice #3, at completion of project, $5,567 
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Draft Syllabus: Building Resilience in 21st Century Detroit:  Roots and Remedies to Racial Injustice 

Building Resilience in 21st Century Detroit:  Roots and Remedies to Racial Injustice 

[Scheduled Meeting Times] 

[Number of credits] 

Instructor: Donna Givens Davidson, dgivens@ecn-detroit.org 

Office Hours: Scheduled, as needed in ½ hour increments.  Zoom 
Response Policy: [Include a statement about your preferred means of communication and when students 

should expect a response from you. Will you be available 24/7 or during the workweek 

only? Will you generally respond within 12 or 24 hours?] 

Facilitator/Teaching Assistant, if applicable: [Name, title, email address and phone number] 

Office Hours: [Time and location] 
Response Policy: [Include a statement about your preferred means of communication and when students 

should expect a response from you. Will you be available 24/7 or during the workweek 

only? Will you generally respond within 12 or 24 hours?] 

Course Overview 

Detroit is well-recognized as the Blackest big city in America within one of the most segregated metropolitan areas. 

At one point in the 20th Century, Detroit was home to the largest Black middle class, the highest percentage of Black 

homeowners, and one of the most powerful Black political machines in the nation.  This pre-eminence collapsed 

over the span of the past 40 years, under the weight of racist public policy, public and private malfeasance, financial 

disinvestment, and the temporary usurpation of Black political power.  In an effort to better understand current 

conflicts between Black citizens and their government, this class will examine the role of race in public policy 

formation, institutional systems, and government.   

Detroit’s racial inequality is rooted in a protracted and uninterrupted history of racist laws, policies, and practices 

that deny full citizenship to Black Detroiters, undermine Democracy, and position the city as a poor colony within a 

thriving metropolis.  Racism has disfigured the social, physical and economic landscape of Detroit to produce 

profound levels of neglect, abuse, and exploitation of its residents, resulting in wealth extraction, housing insecurity, 

healthy food and water scarcity, educational malpractice, and environmental destruction, all within the framework of 

wealth attraction, tax incentives, subsidized growth and capital accumulation in the greater downtown. 

Through this course, we will examine the thesis that sustainability and racism cannot co-exist; that sustainability is 

rooted in inclusive social wellbeing now and in future generations, whereas racism is rooted in hoarding of power 

and resources for one dominant group. This hoarding of resources for a favored population impairs preservation for 

future generations.   Furthermore, environmental racism disconnects the consequences of environmental destruction 

from its beneficiaries and therefore interferes with feedback loops that are needed for course correction.   

Detroit serves as an American example of longstanding racist public policy, resulting in massive depopulation, 

blight, abandonment, and concentration of risks that cannot and will not be fixed through neo-liberal redevelopment 

strategies that ignore its racist past and the racist underpinnings of public policy.  We will explore grass-roots efforts 

to address root causes, community development efforts to build sustainable communities, and alternative approaches 

to restructuring local economies. 

Students will learn advocacy, management, and political tools and strategies for pursuing sustainability in a place 

fraught with racism:  

● Community organizing 

● Coalition Building  

● Stakeholder engagement 

● Resident-Driven Planning 

● Community benefits agreements and 

● Models for Alternative Economic Development 

Learning Objectives 

1. Evaluate how racist laws, policies and practices undercut urban sustainability and the 

role of citizenship in building sustainable systems. 
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2. Examine the evolution of Black power in 20th Century Detroit and how this power has 

been harnessed and sustained over time, through social, civic, economic and political 

institutions; 

3. Describe evolving patterns of white resistance to racial inclusion and social equity from 

restrictive housing covenants, to policing, rioting, political scapegoating, legal and policy 

hurdles, to financialization and emergency management. 

4. Compare and contrast competing narratives of the new Detroit through analysis of 

population data, housing and business trends, laws, policies, and economic outcomes. 

5. Diagram power relationships between key Detroit stakeholders and leaders, contrasting 

roles and influence over spending and resource allocations. 

6. Critique differing strategies to building resident equity from direct action, to 

protest/movement building, political advocacy, collectivism, and community 

development, describing strengths, weaknesses and uses of each approach; 

7. Propose an equity initiative to address specific harms imposed by one of three case 

studies depicting corporatist land use decisions which are opposed by local residents. 

Readings 

Required: 
Bates, B. T. (2012). Chapters 1-5. In Making of Black Detroit in the age of Henry Ford (pp. 15-67). Chapel Hill, NC: 
University Of North Carolina Press. (129 Pages) 
Barreto, A. A., & Lozano, K. (2017). Hierarchies of belonging: Intersecting race, ethnicity, and territoriality in the 

construction of US citizenship. Citizenship Studies, 21(8), 999-1014. doi:10.1080/13621025.2017.1361906 (15 

pages) 

Darden, J. T., & Thomas, R. W. (2013). Historical Causes and Consequences of the 1967 Civil Disorder White 

Racism, Black Rebellion, and Changing Race Relations in the Post–Civil Disorder Era. In Detroit Race Riots, Racial 

Conflicts, and Efforts to Bridge the Racial Divide (pp. 1-135). East Lansing, MI: Michigan State University Press 

(135 pages) 

Peck, J., & Whiteside, H. (2016). Financializing Detroit. Economic Geography, 92(3). 

doi:10.1080/00130095.2015.1116369 (29 pages) 

Atuahene, B. (2020). Predatory Cities. California Law Review, 108(1), 107-182.  (75 pages) 

McDonald, Kristi, director. How Detroit Has Streamlined Its Fight Against Blight. PBS Newshour, Detroit 

Journalism Cooperative, 29 Sept. 2014, www.youtube.com/watch?v=43ldAQhjkdY  (9 minutes) 

Stafford, K., & Tanner, K. (2020, October 17). Children were at risk so Detroit promised to halt demolitions. But 

that didn't happen. Retrieved November 07, 2020, from Detroit demolitions never stopped as promised (22 pages) 

Stafford, K. (2019, November 08). Detroit demolition program mismanaged, riddled with problems, auditor says. 

Retrieved November 07, 2020, from Detroit demolition program target of blistering audit: What it said (5 pages) 

White, Monica M. “Environmental Reviews & Case Studies: D-Town Farm: African American Resistance to Food 

Insecurity and the Transformation of Detroit.” Environmental Practice, vol. 13, no. 4, Dec. 2011, pp. 406–417.,  

doi:10.1017/s1466046611000408.   (11 pages) 

Taylor, Dorceta E., and Kerry J. Ard. “Research Article: Food Availability and the Food Desert Frame in Detroit: 

An Overview of the City's Food System.” Environmental Practice, vol. 17, no. 2, 2015, pp. 102–133., 

doi:10.1017/s1466046614000544. (31 pages). 

http://www.youtube.com/watch?v=43ldAQhjkdY
https://www.freep.com/in-depth/news/investigations/2020/10/16/detroit-demolitions-stopped-neighborhoods-lead/5975230002/
https://www.freep.com/story/news/local/michigan/detroit/2019/11/08/detroit-demolition-auditor-general-report/2522761001/
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Poething, E.C.,  Schilling, J.,  Goodman L., Bai, B., Gaster, J. Pendall, R. & Fazilli, S. The Detroit Housing Market: 

Challenges and Innovations for a Path Forward. Urban Institute  (66 pages) 

Clark, Cristy. “Race, Austerity and Water Justice in the United States.” Water Politics: Governance, Justice, and the 

Right to Water, by Farhana Sultana and Alex Loftus, Routledge, an Imprint of the Taylor & Francis Group, 2020, 

pp. 175–185. (10 pages) 

Rector, Josiah John. “Accumulating Risk: Environmental Justice and the History of Capitalism in Detroit, 1880-

2015.” Wayne State University, Digital Commons @ Wayne State University, 2017, pp. 259-304 (45 pages) 

Meerow, Sara, and Joshua P. Newell. “Spatial Planning for Multifunctional Green Infrastructure: Growing 

Resilience in Detroit.” Landscape and Urban Planning, vol. 159, 29 Nov. 2016, pp. 62–75., 

doi:10.1016/j.landurbplan.2016.10.005. (13 pages) 

“Making Urban Greening Sustainable.” Green Gentrification: Urban Sustainability and the Struggle for 

Environmental Justice, by Kenneth Alan Gould and Tammy L. Lewis, Routledge, 2017, pp. 151–172.  (21 pages) 

Niekerk, A. J. (2020). Inclusive Economic Sustainability: SDGs and Global Inequality. Sustainability, 12(13), 5427. 

doi:10.3390/su12135427 (17 pages). 
Suggested: 

Cassells, Halima and Kate Levy, directors. A People's History of Detroit, Creative Commons Attribution, 2015, 
www.youtube.com/watch?v=qcAvvr6yYjM. (69 minutes viewing). 

Carmichael, S., Hamilton, C. V., & Ture, K. (1992). White Power: The Colonial Situation. In Black power: The 

politics of liberation in America (pp. 2-32). Vintage Books. (30 pages) 

O'Grady, S. K. (Director). (2016). Land Grab [Video file]. Atlas Industries. Retrieved 2020, from 

https://www.amazon.com/Land-Grab-John-Hantz/dp/B07FYJ77NP  (75 minutes) 

Rector, Josiah John. “Accumulating Risk: Environmental Justice and the History of Capitalism in Detroit, 1880-

2015.” Wayne State University, Digital Commons @ Wayne State University, 2017, pp. 20–75, 305-368 (63 pages) 

Resources 

Columbia University Information Technology 

Columbia University Information Technology (CUIT) provides Columbia University students, faculty, and staff 

with central computing and communications services. Students, faculty, and staff may access University-provided 

discounted software downloads (https://columbiait.onthehub.com/). 

Columbia University Library 

Columbia’s extensive library system ranks in the top five academic libraries in the nation, with many of its 

services and resources available online: https://library.columbia.edu/.  

SPS Academic Resources 

The Office of Student Affairs provides students with academic counseling and support services such as online 

tutoring and career coaching: http://sps.columbia.edu/student-life-and-alumni-relations/academic-resources. 

Course Requirements (Assignments) 

 

1. Participation in 10 online discussions.  This will include posting two or three paragraphs in direct  response 

to detailed questions and response and engagement with at least two other student responses.   

https://www.amazon.com/Land-Grab-John-Hantz/dp/B07FYJ77NP
https://cuit.columbia.edu/
https://columbiait.onthehub.com/
https://library.columbia.edu/
http://sps.columbia.edu/student-life-and-alumni-relations/academic-resources


Return to Table of Contents 15 

2. Completion of three essays, evaluating problems described in case studies.  Students will be asked to 

assess issues of citizenship and justice, sustainability impacts, and power relationships between primary 

actors.  Minimum of two pages. 

3. Final project, proposing a policy change,  program,  or initiative that addresses a sustainability issue 

relevant to Detroit residents.  Students will choose one of five outlined issues or select an issue of their 

own.  Each paper will be between 8 to 10 pages in length and will include references.  Projects will include 

the following elements: 

a. Description of need, using available quantitative and qualitative data 

b. Discussion of race equity concerns 

c. Power analysis between primary stakeholders 

d. Brief historical description, 

e. Type of intervention 

i. Direct Action 

ii. Community Organizing 

iii. Political Action 

iv. Research 

v. Community Development 

vi. Other 

f. Program Objectives 

g. Expected Outcomes 

h. Resource Requirements 

 
 

 
 

 

Evaluation/Grading 

[Articulate here how you will evaluate student work and measure their progress towards course goals. Describe 

how and when you will assign grades, how those grades contribute to the final grade, and whether you wish to 

include self or peer assessment. Assessment activities should: 
• measure the stated learning objectives, 

• align with course activities and resources, 

• include specific and descriptive criteria for the evaluation of students’ work, 

• be sequenced, varied, and appropriate to the content being assessed, and 

• assign no more than 15% of the final grade to participation.] 

The final grade will be calculated as described below: 

FINAL GRADING SCALE 

Grade Percentage 

A+ 98–100 % 

A 93–97.9 % 

A- 90–92.9 % 

B+ 87–89.9 % 

B 83–86.9 % 

B- 80–82.9 % 

C+ 77–79.9 % 
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C 73–76.9 % 

C- 70–72.9 % 

D 60–69.9 % 

F 59.9% and below 

 

ASSIGNMENT % Weight 

Discussion Prompts 40% 

 Case studies 30% 

 Final Project 30% 

Course Policies  

Participation and Attendance 

You are expected to complete all assigned readings, attend all class sessions, and engage with others in online 

discussions. Your participation will require that you answer questions, defend your point of view, and challenge 

the point of view of others. If you need to miss a class for any reason, please discuss the absence with me in 

advance.  

Or 

I expect you to come to class on time and thoroughly prepared. I will keep track of attendance and look forward to 

an interesting, lively and confidential discussion. If you miss an experience in class, you miss an important 

learning moment and the class misses your contribution. More than one absence will affect your grade. 

Late work 

There will be no credit granted to any written assignment that is not submitted on the due date noted in the course 

syllabus without advance notice and permission from the instructor. 

Or 

Work that is not submitted on the due date noted in the course syllabus without advance notice and permission 

from the instructor will be graded down 1/3 of a grade for every day it is late (e.g., from a B+ to a B). 

Citation & Submission 

All written assignments must use [citation format], cite sources, and be submitted to the course website (not via 

email). 

School Policies  

Copyright Policy 

Please note—Due to copyright restrictions, online access to this material is limited to instructors and students 

currently registered for this course. Please be advised that by clicking the link to the electronic materials in this 

course, you have read and accept the following: 
The copyright law of the United States (Title 17, United States Code) governs the making of photocopies or other 

reproductions of copyrighted materials. Under certain conditions specified in the law, libraries and archives are 

authorized to furnish a photocopy or other reproduction. One of these specified conditions is that the photocopy or 

reproduction is not to be "used for any purpose other than private study, scholarship, or research." If a user makes 

a request for, or later uses, a photocopy or reproduction for purposes in excess of "fair use," that user may be 

liable for copyright infringement. 

Academic Integrity 

Columbia University expects its students to act with honesty and propriety at all times and to respect the rights of 

others. It is fundamental University policy that academic dishonesty in any guise or personal conduct of any sort 

that disrupts the life of the University or denigrates or endangers members of the University community is 
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unacceptable and will be dealt with severely. It is essential to the academic integrity and vitality of this 

community that individuals do their own work and properly acknowledge the circumstances, ideas, sources, and 

assistance upon which that work is based. Academic honesty in class assignments and exams is expected of all 

students at all times. 
SPS holds each member of its community responsible for understanding and abiding by the SPS Academic 

Integrity and Community Standards posted at http://sps.columbia.edu/student-life-and-alumni-relations/academic-

integrity-and-community-standards. You are required to read these standards within the first few days of class. 

Ignorance of the School's policy concerning academic dishonesty shall not be a defense in any disciplinary 

proceedings. 

Accessibility 

Columbia is committed to providing equal access to qualified students with documented disabilities. A student’s 

disability status and reasonable accommodations are individually determined based upon disability documentation 

and related information gathered through the intake process. For more information regarding this service, please 

visit the University's Health Services website: https://health.columbia.edu/services/ods/support. 

Class Recordings 

All or portions of the class may be recorded at the discretion of the Instructor to support your learning. At 

any point, the Instructor has the right to discontinue the recording if it is deemed to be obstructive to the 

learning process. 

If the recording is posted, it is considered confidential and it is not acceptable to share the recording outside 

the purview of the faculty member and registered class. 

 

Course Schedule/Course Calendar 

 
Lecture/Discussion Topics Readings Assignment 

January 13, 2021 

Course Overview 

 

Required: 

Bates, B. T. (2012). Chapters 1-2. In Making of Black 
Detroit in the age of Henry Ford (pp. 15-67). Chapel 
Hill, NC: University Of North Carolina Press. 
Suggested Viewing: 

Cassells, Halima and Kate Levy, directors. A People's 
History of Detroit, Creative Commons Attribution, 
2015, www.youtube.com/watch?v=qcAvvr6yYjM.  

 

Discussion Prompt 

January 20, 2021 

Sustainability and 

Citizenship  

Required: 

Barreto, A. A., & Lozano, K. (2017). Hierarchies of 

belonging: Intersecting race, ethnicity, and 

territoriality in the construction of US citizenship. 

Citizenship Studies, 21(8), 999-1014. 

doi:10.1080/13621025.2017.1361906 

Suggested: 

Carmichael, S., Hamilton, C. V., & Ture, K. (1992). 

White Power: The Colonial Situation. In Black power: 

The politics of liberation in America (pp. 2-32). 

Vintage Books. 

Discussion Prompt 

January 27, 2021 

Lecture 2:  Urban Roots:  

Leaving the Plantation and 

the Rise of Black Detroit 

Required 

Bates, B. T. (2012). Chapters 3-5. In Making of Black 
Detroit in the age of Henry Ford (pp. 70-144). Chapel 
Hill, NC: University Of North Carolina Press. 

Discussion Prompt 

Topic for Final Project Due 

February 3, 2021 Required: Discussion Prompt 

 

http://sps.columbia.edu/student-life-and-alumni-relations/academic-integrity-and-community-standards
http://sps.columbia.edu/student-life-and-alumni-relations/academic-integrity-and-community-standards
https://health.columbia.edu/services/ods/support
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Lecture 3:  Black Resistance 

and Rebellion 

Darden, J. T., & Thomas, R. W. (2013). Historical 

Causes and Consequences of the 1967 Civil Disorder 

White Racism, Black Rebellion, and Changing Race 

Relations in the Post–Civil Disorder Era. In Detroit 

Race Riots, Racial Conflicts, and Efforts to Bridge the 

Racial Divide (pp. 1-27). East Lansing, MI: Michigan 

State University Press 

February 10, 2021 

Lecture 4:  Building Black 

Political Power 

Required: 

Darden, J. T. (2013). The Emergence of Black 

Political Power in 1967: Impact of the Civil Disorders 

on Race Relations in Metropolitan Detroit. In J. 

Darden (Ed.), Detroit Race Riots, Racial Conflicts, and 

Efforts to Bridge the Racial Divide (pp. 93-135). East 

Lansing: Michigan State University Press. 

Discussion Prompt 

February 17, 2021 

Lecture 5:  Dismantling 

Black Detroit: Bankruptcy 

and Emergency 

Management 

Required: 

Peck, J., & Whiteside, H. (2016). Financializing 

Detroit. Economic Geography, 92(3). 

doi:10.1080/00130095.2015.1116369 

 

Case Study:  Emergency 

Management 

February 24, 2021 

Lecture 6:  Wealth Transfers 

and Land Grabs 

Required: 

Atuahene, B. (2020). Predatory Cities. California Law 

Review, 108(1), 107-182. 

Suggested: 

O'Grady, S. K. (Director). (2016). Land Grab [Video 

file]. Atlas Industries. Retrieved 2020, from 

https://www.amazon.com/Land-Grab-John-

Hantz/dp/B07FYJ77NP 

 

Discussion Prompt 

March 10, 2021 

Lecture 7:  Deconstructing 

Detroit - Mass Demolitions  

 

Required: 

McDonald, Kristi, director. How Detroit Has 

Streamlined Its Fight Against Blight. PBS Newshour, 

Detroit Journalism Cooperative, 29 Sept. 2014, 

www.youtube.com/watch?v=43ldAQhjkdY 

Stafford, K., & Tanner, K. (2020, October 17). 

Children were at risk so Detroit promised to halt 

demolitions. But that didn't happen. Retrieved 

November 07, 2020, from https://www.freep.com/in-

depth/news/investigations/2020/10/16/detroit-

demolitions-stopped-neighborhoods-lead/5975230002/ 

Stafford, K. (2019, November 08). Detroit demolition 

program mismanaged, riddled with problems, auditor 

says. Retrieved November 07, 2020, from 

https://www.freep.com/story/news/local/michigan/detr

oit/2019/11/08/detroit-demolition-auditor-general-

report/2522761001/ 

 

 

Case Study:  Problem Analysis I 

Proposal N  

http://www.youtube.com/watch?v=43ldAQhjkdY
https://www.freep.com/in-depth/news/investigations/2020/10/16/detroit-demolitions-stopped-neighborhoods-lead/5975230002/
https://www.freep.com/in-depth/news/investigations/2020/10/16/detroit-demolitions-stopped-neighborhoods-lead/5975230002/
https://www.freep.com/in-depth/news/investigations/2020/10/16/detroit-demolitions-stopped-neighborhoods-lead/5975230002/
https://www.freep.com/story/news/local/michigan/detroit/2019/11/08/detroit-demolition-auditor-general-report/2522761001/
https://www.freep.com/story/news/local/michigan/detroit/2019/11/08/detroit-demolition-auditor-general-report/2522761001/
https://www.freep.com/story/news/local/michigan/detroit/2019/11/08/detroit-demolition-auditor-general-report/2522761001/
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March 17, 2021 

Lecture 8:  Food Systems  Required: 

White, Monica M. “Environmental Reviews & Case 

Studies: D-Town Farm: African American Resistance 

to Food Insecurity and the Transformation of Detroit.” 

Environmental Practice, vol. 13, no. 4, Dec. 2011, pp. 

406–417., doi:10.1017/s1466046611000408.  

Taylor, Dorceta E., and Kerry J. Ard. “Research 

Article: Food Availability and the Food Desert Frame 

in Detroit: An Overview of the City's Food System.” 

Environmental Practice, vol. 17, no. 2, 2015, pp. 102–

133., doi:10.1017/s1466046614000544.  

 

 

Discussion Prompt 

March 24, 2021 

Lecture 9: Water Rights Required: 

Clark, Cristy. “Race, Austerity and Water Justice in 

the United States.” Water Politics: Governance, 

Justice, and the Right to Water, by Farhana Sultana 

and Alex Loftus, Routledge, an Imprint of the Taylor 

& Francis Group, 2020, pp. 175–185.  

Suggested: 

Rector, Josiah John. “Accumulating Risk: 

Environmental Justice and the History of Capitalism in 

Detroit, 1880-2015.” Wayne State University, Digital 

Commons @ Wayne State University, 2017, pp. 20–

75, 305-368 

 

 

Discussion Prompt 

Outline for Final Project Due 

March 31, 2021 

Lecture 10:  Affordable 

Housing  

Poething, E.C.,  Schilling, J.,  Goodman L., Bai, B., 

Gaster, J. Pendall, R. & Fazilli, S. The Detroit Housing 

Market: Challenges and Innovations for a Path 

Forward. Urban Institute 
 

Discussion Prompt 

April 7, 2021 

Lecture 11:  Air Quality and 

Soil Contamination 
Rector, Josiah John. “Accumulating Risk: 

Environmental Justice and the History of Capitalism in 

Detroit, 1880-2015.” Wayne State University, Digital 

Commons @ Wayne State University, 2017, pp. 259-

304 

Case Study:  FCA Expansion 
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April 14, 2021 

Lecture 13:  Green 

Infrastructure and 

Stormwater Management 

Meerow, Sara, and Joshua P. Newell. “Spatial 

Planning for Multifunctional Green Infrastructure: 

Growing Resilience in Detroit.” Landscape and Urban 

Planning, vol. 159, 29 Nov. 2016, pp. 62–75., 

doi:10.1016/j.landurbplan.2016.10.005.  

Discussion Prompt 

April 21, 2021 

Lecture 12:  Building Power “Making Urban Greening Sustainable.” Green 

Gentrification: Urban Sustainability and the Struggle 

for Environmental Justice, by Kenneth Alan Gould and 

Tammy L. Lewis, Routledge, 2017, pp. 151–172.  

 

 

Discussion Prompt 

April 28, 2021 

Lecture 14:  Sustainable 

Social Wellbeing 

Niekerk, A. J. (2020). Inclusive Economic 

Sustainability: SDGs and Global Inequality. 

Sustainability, 12(13), 5427. doi:10.3390/su12135427 

Final Assignment Due April 30, 

2021 
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Communications between Program Director and Students/Alumni 

• Monday, August 24, 2020: Letter from Dr. Cohen to Students/Alumni 

• Thursday, August 20, 2020: Letter from Dr. Cohen to Students/Alumni   

• Monday, August 17, 2020: Letter from Concerned Students and Alumni to Dr. Cohen/Program   

• Thursday, July 23, 2020: Letter from Dr. Cohen to Students/Alumni  

• Demand the MPA-ESP Program Commit to Prioritize Racial Justice 

• Initial Letter from Students to ESP Faculty  

 

______ 

 

Monday, August 24, 2020  

Dear Students and Alumni: 

Last month, I circulated a letter to students and alumni that enumerated the anti-racism actions that 
our program was taking in the short-term. Now I would like to provide you an update of this work 
in the form of a correspondence I have had with a group of concerned students and alumni. The 
group sought information about our long-term plans and requested further action on their demands 
(linked), as well as clarification of actions that the program is taking. 

As background, I am providing both the group's recent letter and my initial response in July. 

I look forward to providing you periodic updates on our work on anti-racism and to your continued 
engagement with the program. 

Best Regards, 

Steve 

______ 

 

Thursday, August 20, 2020   

Dear Students and Alumni: 

My letter of July 23, which I made public by sending it to all students and alumni, outlined measures 
that the MPA in Environmental Science and Policy program was taking immediately to advance anti-
racism, while it also foretold of a plan to establish a committee of faculty, students, alumni, and staff 
that would lead a systematic and sustained effort to integrate the study of equity in the curriculum 
and to improve the diversity and inclusion of the program. 

In the month since that letter, we consulted Earth Institute colleagues and others, with expertise in 
this area, and concluded that a thorough audit of our program is needed. The purpose of the audit 

https://columbia.us9.list-manage.com/track/click?u=8d64021af1853d9bad0633233&id=10f913a431&e=298b907b36
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will be to assess what our program has done to address racism and to enhance diversity, equity, and 
inclusion. The findings will set a baseline against which we will gauge progress and it will generate 
recommendations for systematic improvement. Next, we will select a consultancy with experience 
and expertise in auditing of this kind to undertake the project, which will represent a significant 
undertaking that will require time and money. We are also discussing the possibility of coordinating 
with other Earth Institute programs, which may also wish to conduct audits. 

  

The committee, which we will form early in the fall semester when prospective members are back at 
work, will oversee the audit and eventually provide oversight of the implementation the 
recommendations that emerge from it. The committee will consider and decide the best way to 
engage with interested students and alumni. 

You raise numerous clarifying questions about the other measures that we have been implementing. 
I provide you the answers you seek below. 

1. Anti-racism discussions in courses: The purpose of the summer courses is to teach students 
basic applied environmental science and science communication. Discussions of anti-racism 
were appended to these science courses, and it is understandable that they might have 
seemed to some students additional rather than integrated. Still, I have encouraged faculty to 
pursue these discussions and they have responded willingly. The “enforcement” you propose 
runs counter to the principle of academic freedom on which we operate and would be 
ineffective in generating meaningful discussion. 
  

2. Briefly, equity is defined as the distribution of resources that accounts for both past history 
and current position, so that future outcomes are fairly distributed. So far, the integration of 
equity and the viewpoints of BIPOC authors is taking place in the following ways: a) at least 
one week is to be spent on equity and sustainability in every section of the Sustainability 
Management course (see readings below); b) a reconfiguration of the Ethics course with new 
readings. The course, however, will not solely use an EJ lens to teach ethics. 
 
The Sustainability Management readings include at least the following. 
 
Fairchild, Denise and Weinrub, Al. “Introduction.” Energy Democracy: Advancing Equity in 
Clean Energy Solutions. Ed. Denise Fairchild and Al Weinrub. Washington DC: Island Press, 
2017. 1-19. 
 
Tishman, Maggie. “Community-Anchor Strategies for Energy Democracy.” Energy Democracy: 
Advancing Equity in Clean Energy Solutions. Ed. Denise Fairchild and Al Weinrub. Washington 
DC: Island Press, 2017. 173-194. 
 
“Struggle and the City: Conflict-Informed Collaboration.” Equity, Growth, and Community: 
What the Nation Can Learn from America's Metro Areas, by Chris Benner and Manuel Pastor, 
University of California Press, Oakland, California, 2015, pp. 130–160. JSTOR, 
www.jstor.org/stable/10.1525/j.ctt1ffjnd4.9. 
 
Eastside Community Network. Neighborhoods First Engagement Model. www.ecn-
detroit.org/neighborhoods-first-engagement-model 

https://columbia.us9.list-manage.com/track/click?u=8d64021af1853d9bad0633233&id=4976709771&e=298b907b36
https://columbia.us9.list-manage.com/track/click?u=8d64021af1853d9bad0633233&id=4976709771&e=298b907b36
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3. Workshops: We will seek to include environmental laws that pertain to equity and 
environmental justice. We are modifying the political analysis and performance management 
outputs in the Fall workshop to account for these issues. Workshop selection in the Spring 
may include projects that pertain to anti-racism, but it will continue to be based on student 
preferences and the faculty’s ability to obtain projects that reflect students’ interests. 
  

4. New course: The course will be an elective offered by the Sustainability Management 
program and open to all Earth Institute students. The prospective instructor is a Black 
woman. She will determine the syllabus, which will be reviewed by a faculty committee. 
  

5. Co-curricular programming is non-credit and optional by definition. Courses are the vehicles 
for mandatory education. 
  

6. Student Recruitment: The program recruits students in-person at graduate fairs, college 
campuses, and occasionally at venues, such as sustainability conferences and employers’ 
offices. In addition, it recruits online through advertising, social media, and email. It also 
sends program information to chairs of pertinent departments at colleges and university 
environmental studies departments, and, in normal times, posters on numerous campuses. In 
recent weeks, the program has expanded to include all Minority Serving Institutions in its 
recruitment, and it has added criteria to its online advertising on LinkedIn to better reach 
prospective BIPOC students. We are also exploring ways to do something similar on 
Google. The purpose of this recruitment is to reach as many likely applicants as possible. It’s 
measure of success ultimately is the number of strong applicants who are accepted and who 
enroll. In terms of diversity, the metric is the number of BIPOC students who enroll. Your 
suggestion that there is a lack of transparency is off target. The data that we use to evaluate 
recruitment has to do with web traffic and application numbers, not demographic data. We 
want every single admitted student to enroll, although that isn’t possible. Whether we 
publicize the data has no bearing on diversity. 
  

7. Fellowships: The fellowships that we have dedicated to BIPOC students are available 
annually. The Dean’s Fellowship, which is a full-tuition grant, includes an Earth Institute 
internship. 
  

8. International Students: Our program provides untiring service to all students, including 
international students, although that does not necessarily alleviate bureaucratic hassles. The 
pandemic has exacerbated conditions for international students by making it necessary for 
them to navigate Columbia University remotely, and it has caused changes and delays to 
ordinary procedures. 
  

9. Training: This sort of training will be incorporated into student orientation, making it a 
routine session for students. Similar training will be offered to faculty and staff. Whether it 
will be required is yet to be decided. 
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10. Professional development class for and by BIPOC students: I will refer this request to 
SIPA’s Office of Career Services. 
  

11. Partnership with local EJ organizations: We are eager to pursue such partnerships. I would 
be grateful for the assistance of alumni and students in developing and maintaining these 
partnerships. 
  

12. Creating internships for admitted BIPOC students and fee waivers for prospective BIPOC 
students: We seek to provide meaningful internship opportunities for all students who want 
them. There is an application fee waiver that any prospective student may request. 
  

13. Planning for recruitment, retention, and advancement for BIPOC faculty and staff, including 
program directors and advisors: I expect that the audit will bring to the surface ways to 
improve in this area. I am deeply committed to pursuing this objective and welcome 
suggestions from students and alumni of potential faculty and staff we might recruit. This is 
most easily accomplished with adjunct faculty, and I welcome your proposals. 
  

14. Allow alumni to audit certain classes online and for free: I will convey this request, which I 
support, to Columbia’s administration. 
  

15. Create a culture of intentionality: I share your sentiment and look forward to better 
understanding students’ experiences through the audit process. 

 Best Regards, 

 Steve 

 _____  

  

Monday, August 17, 2020: Letter from Concerned Students and Alumni to Dr. 
Cohen/Program   

 

Dr. Cohen, 

  

Thank you for your email and patience with our response - we very much appreciate your point-by-
point responses to our demands and the transparency with this plan. President Bollinger has 
committed to anti-racism for the broader Columbia community, and the actions you’ve outlined 
reflect a a step in the right direction towards promoting an anti-racist culture within the MPA-ESP 
program. We encourage you to share this action plan, and all subsequent efforts, publicly.  

The program teaches us to make science-based policy decisions, but the program must recognize 
that its students need to be able to combine scientific rigor with acknowledgement that true 
sustainability only manifests when we support our communities by clearing a path for justice, equity 
and opportunity. The work of the sustainability professional is to be engaged in policies, in agencies 
and organizations, not originally imagined to be serving the environment and only the environment 

https://columbia.us9.list-manage.com/track/click?u=8d64021af1853d9bad0633233&id=21f3a88019&e=298b907b36
https://columbia.us9.list-manage.com/track/click?u=8d64021af1853d9bad0633233&id=21f3a88019&e=298b907b36


Return to Table of Contents 25 

(which as a community, has historically mostly celebrated and perpetuated opportunities for those 
who are white). We believe that this work needs to be an ongoing and permanent fixture of the 
program that not only engages students, alumni, faculty, and staff, but also allows for input and leads 
to actual implementation of suggested actions. As a priority, we would like to see some sort of 
formal forum for direct engagement for those interested, whether that be through 
the diversity committee you’ve identified or some other vehicle. 

  

In addition to the over 200 signers of our original petition, last week, a group of current students 
and alumni held an anti-racism town hall to engage ESP alumni - we had over 30 attendees from 
almost 10 different cohorts. It is clear that our students and alumni are trying to create a more just 
and equitable world, and perhaps this program did not provide us with the adequate tools to do so. 
Please see below our aggregated suggestions and questions to the action plan: 

Curricular and Co-Curricular Actions 

• Anti-racism discussions in courses: While current faculty’s efforts to incorporate teachings of 
anti-racism into their curriculums this summer is admirable, we would like to see more 
structure and enforcement around this. Current students have expressed that the 
incorporation of anti-racism into courses has felt like an afterthought for some professors or 
added on optional work which adds extra burden for those interested in the topic and leaves 
out those who need to learn more but choose not to. We would like to see professors 
include more BIPOC authors in their courses’ required readings. However, incorporation of 
anti-racism in required courses must go beyond “diverse perspectives” and must overtly 
discuss the limitations of how fields of study fail to address inequality (for example, actively 
remind students how economics is often used as a justification for placing environmental 
harms in communities of color and how economic efficiency does not mean equity). Further, 
what options are available for making this more enforceable? Professors that actually put in 
the emotional labor for these types of discussions should be rewarded in their performance 
reviews and career advancement. 

• Workshops: While we understand that students express their interests in different workshop 
topics, we believe the topic of racial justice and equity should be core, especially for the 
Summer and Fall Workshops that are not beholden to client requests. The Summer and Fall 
Workshops could require deliverables related to the environmental justice (EJ) implications 
of proposed legislation and program designs. EJ could also be incorporated into each 
deliverable. Further, previous Spring Workshops have included clients and projects related 
to EJ (e.g. Advancing Urban Agriculture in Spring 2018, Senior Participation in the Low Income Home 
Energy Assistance Program in Spring 2019), and we would like to see the program seek out 
these types of projects more often. 

• Changes to Sustainability Management: We would like more information on the changes 
made to the Sustainability Management course - how is “equity” being defined; were the case 
studies changed? 

• Changes to Environmental Ethics: We are pleased to see this course will be reworked to 
better incorporate issues of race and climate change - we believe this course has the potential 
to be a great course on ethics with EJ as the lens through which the course is taught. 

• New course on sustainability and equity: Will this course be required or an elective? How 
and from whom are you collecting input to determine the curriculum for this course? 
Further, we encourage that this professor is BIPOC. 
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• Co-curriculars: Co-curricular workshops and Skills Seminars should be made mandatory for 
students. Making all of these optional signals to students that anti-racism work is not a 
priority of the program. 

  

Student Recruitment 

• Admission and recruitment statistics: We are glad that the program has recruited specifically 
at Historically Black Colleges and Universities (HBCUs) and plans on continuing to do so. 
However, we would like to have information around recruitment efforts and eventual 
admissions transparent and publicly available. Transparent recruitment and admissions 
statistics (beyond gender and nationality), as well as plans and goals, will help keep the 
program accountable and reflect on how to better reach potential BIPOC students. This 
should include data on how the program is recruiting students, and where efforts are 
strongest and weakest so that actions can be amended to be most successful. Further, while 
recruitment at colleges and universities is effective, the program should examine how it 
could improve recruitment from the workforce to encourage more entry- and mid-level 
BIPOC professionals.   

• Financial aid: We are very pleased to hear of the new fellowship that will be awarded to 
students of historically underrepresented groups. Will this only be a one-year gift, and if so, 
will there be efforts to make this a sustained gift? Further, we encourage that the program 
also look into securing internships and application fee waivers for prospective and admitted 
BIPOC students. 

• Committee on diversity and inclusion: We are also very pleased that this committee will be 
an established and permanent fixture of the program, and we hope it will not become a 
tokenized situation in which the group’s advice will not be seriously considered and 
implemented. This committee should have a certain level of power to actually set goals and 
create change supported by program administration. We would like to learn more about the 
formality and structure of this committee (is there a way to structure it in such a way that 
makes it accessible to all and encourages participation, perhaps by having varying levels of 
involvement?), and how it will interface with the newly established Anti-Racism Board 
within the program’s Student Government Organization (SGO).  

  

Training for Students, Faculty, and Staff 

• International students and context: We hope the administration will look into how it can 
improve the experiences and education of international students. It has been expressed by 
alumni that international students do not get adequate support from the program regarding 
bureaucratic hurdles before and after the program (for example, required paperwork), as well 
as how to navigate the job market in the United States as a non-citizen. Further, course 
discussions and trainings should help domestic students understand EJ in a global context.  

• Diversity and inclusion/racial bias discussions and trainings: Any anti-racism workshop or 
training should be made mandatory for all students and made available to every cohort of 
students. In addition to training during orientation and a follow-up workshop, racial bias 
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training that will be given to faculty and staff should also be open to students and alumni. 
Further, this training should be annual and required. 

We understand that not all of our original demands could be addressed immediately, but we would 
like to point out that the following demands were not addressed in the action plan, but could easily 
be implemented into it: 

1. Professional development class for and by BIPOC. 
2. Creating an ongoing partnership with local EJ organizations that allow students to 

meaningfully advance the mission of the organizations. 
3. Transparent admission statistics for race. 
4. Creating internships for admitted BIPOC students and fee waivers for prospective BIPOC 

students. 
5. Planning for recruitment, retention, and advancement for BIPOC faculty and staff, including 

program directors and advisors. 

Additionally, after holding the anti-racism town hall for students and alumni, we would like to 
include these additional suggestions: 

1. Allow alumni to audit certain classes online and for free, to help address gaps in our 
educational experiences and to encourage alumni interaction with students and with each 
other. 

2. Create a culture of intentionality that encourages students to think about who is being 
represented in different program expriences, such as Workshop briefings.   

We are grateful that the program is listening to our demands and implementing an action plan. 
However, just as the goal of ESP is to create tangible change within the environmental field, the 
program needs to better define terms and goals for tangible change within its own community. ESP 
needs to create a structure around these efforts so that they are measured and sustained for the long-
term, and so success metrics and accountability mechanisms should be developed. As mentioned 
above, engagement like this needs to be formal, permanent, and enduring across all cohorts. We 
hope that the formation of the diversity committee is underway so that we can have these 
discussions in a sustainable and structured manner - we cannot sustain a path towards systemic 
change over email. Further, we cannot speak for all MPA-ESP alumni, and hope to see more forums 
where more alumni can provide their opinions directly.  

  

As you said, the involvement of our ESP community in both the program and the broader social 
movement against racial injustice is incredibly inspiring. But, as current students and alumni, the 
onus is not completely on us to change the program for the better. We hope the administration, 
staff, and faculty rise to the occasion and continue to take anti-racism seriously by incorporating all 
of our demands and keeping engagement meaningful with those students and alumni that are 
interested in helping with program changes. We look forward to working with you further. 

Best Regards, 

Concerned Students and Alumni 

_______ 
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Thursday, July 23, 2020: Letter from Dr. Cohen to Students/Alumni  

Dear Alumni and Students: 

  

I would like to thank you for your contribution to our efforts to better integrate the study of 
environmental justice and equity in the curriculum of the MPA in Environmental Science and Policy 
program and to improve the program's diversity. I believe that it is of paramount importance for our 
program to advance anti-racism. As I discussed in an earlier letter to you, achieving sustainability 
requires addressing both racial justice and economic inequality. The program, along with the School 
of International and Public Affairs and The Earth Institute, is taking concrete steps to incorporate 
these issues in our teaching, student recruitment, and hiring. Your petition includes many good 
ideas, which we are incorporating in the action plan that I outline below. 

Curricular and Co-Curricular Actions 

1. This summer, each faculty member has made space and time to discuss anti-racism as it 
pertains to environmental science and the management topics covered in Workshop. 

2. The study of equity, including the strategy of stakeholder engagement, has been incorporated 
into all sections of the required Sustainability Management course. 

3. A co-curricular workshop, "Racism and Community Resilience," led by Donna Givens, 
President and CEO of Detroit's Eastside Community Network was scheduled for July 23rd. 

4. A Fall Earth Institute Skill Seminar will be led by WE ACT and focus on Environmental and 
Climate Justice as well as activism on October 24th. 

5. Professor Gondek has begun reworking the required Environmental Ethics course to focus 
additional attention on issues of race, including who suffers most from climate change. 

6. I am encouraging all instructors, including those who teach the Environmental Policy and 
Economics courses, to incorporate diverse perspectives in their course materials and 
teaching. The design of all courses rests with individual instructors based on the principle of 
academic freedom. 

7. We are working to field a new course on sustainability and equity this academic year. 
8. The Spring client-based workshops will deal with the issue of equity to the extent that 

students express this issue as their preference. As you know, project selection begins with a 
discussion in workshop during November and then a poll of student preferences. Given the 
enhanced visibility of anti-racism, I expect students will propose topics and clients in this 
area, and as always, faculty will respond to their preferences. 

Student Recruitment 

1. The program conducts outreach to Historically Black Colleges and Universities, as part of its 
outreach to environmental science and other pertinent departments at colleges and 
universities throughout the country. In November 2019, Earth Institute recruited 
prospective students for the MPA-ESP program at the HBCU Climate Change Conference 
in New Orleans. The program will participate in the event again in 2020. The program will 
also seek additional ways to recruit Black students, such as graduate fairs and presentations 
hosted by HBCUs. 
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2. The Earth Institute staff conducts online advertising on behalf of the MPA-ESP program. 
Staff will explore ways to hone this advertising so that it better reaches BIPOC students. 

3. Since the inception of the Dean's Fellowship in Environmental Science and Policy, a full-
tuition grant and Earth Institute internship, it's been the program's practice to award it to a 
student of color who meets the criteria of academic excellence and financial need. We are 
revising the description of the fellowship to make it clear that the fellowship is intended for 
student from historically underrepresented groups, including but not limited to: 
Blacks/African-Americans; Hispanics; Native Americans/Alaska Natives; and persons 
having origins in any of the original peoples of Hawaii, Guam, or Samoa. 

4. In 2019, we established the John and Teresa Waldes Fellowship, a partial fellowship that is 
awarded annually to students from historically underrepresented groups, including but not 
limited to Blacks/African-Americans; Hispanics; Native Americans/Alaska Natives; and 
persons having origins in any of the original peoples of Hawaii, Guam, or Samoa. 

5. The program is participating in a SIPA-wide assessment of a diversity and inclusion audit. 
6. The program is creating a permanent committee on diversity and inclusion, comprising 

alumni of color, faculty, and administrators, as well as at least one representative from the 
current class. The committee will pursue opportunities to help the program diversify its 
student body, faculty, and staff. 

Training for students, faculty, and staff 

1. A discussion of diversity and inclusion, led by an outside facilitator, is going to be part of 
Orientation. A follow-up workshop for students is going to take place toward the end of 
each academic year. 

2. We are instituting racial bias training for faculty and staff. A first workshop is scheduled 
for August 3rd. If you would like to join, you can register here. 

3. We will add questions about race and diversity in the student end-of-the-year survey. 

Since its inception in 2002, the MPA-ESP program has sought to create a community of students, 
faculty, alumni, and staff who are dedicated to making the world a better place to live. Your 
involvement in the program at this crucial time in the United States speaks to this community and 
makes for a valuable contribution. My colleagues and I look forward to your continued engagement 
with the program. 

  

Best Regards, 

Steve Cohen 

 
______ 

Demand the MPA-ESP Program Commit to Prioritize Racial Justice 
 

https://columbia.us9.list-manage.com/track/click?u=8d64021af1853d9bad0633233&id=d510ec0919&e=298b907b36
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Initial Letter from Students 
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